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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ST. XAVI ER S COLLEGE ( AUTONOMOUS),
KOLKATA

Name of the head of the Institution

Rev. Dr. Dom nic Savio, SJ

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03322551231
Mobile no. 9903503000

Registered Email

princi pal @xccal . edu

Alternate Email

i gacsxc@xccal . edu

Address 30 Mot her Teresa Sarani
City/Town Kol kat a

State/UT West Bengal

Pincode 700016




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

06- Mar - 2006

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Partha Prati m Ghosh

Phone no/Alternate Phone no.

03322551239

Mobile no.

9830478545

Registered Email

i gacsxc@xccal . edu

Alternate Email

ghoshpart haprati mi5@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. sxccal . edu/i-g-a-c/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. sxccal . edu/ st udent s-
section/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIER I Period From Period To
2 A 3.53 2011 30- Nov- 2011 29- Nov- 2016
3 A++ 3.77 2017 23-Jan- 2017 22-Jan- 2024
6. Date of Establishment of IQAC 01-Jul - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries




| SO Certification 30-Jun-2019 9132
115
AQAR Submi ssi on 12- Nov- 2018 9132
60
NI RF Ranked Tenth in 01- Apr-2019 9132
Col | ege Cat egory 150
ARI'| A Participation 28- Nov- 2018 9132
60
Round the Year Feedback 02-Jul -2018 8546
365
Ment or shi p of Syamaprasad 11- Mar-2019 10
Col | ege under University 33
of Calcutta
No Files Upl oaded !!!
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
COLLEGE COLLEGE OF vce: 2014 7000000
EXCELLENCE 1825
COLLEGE FI ST PROGRAMVE DST- GO 2019 9500000
1825
COLLEGE DBT STAR DBT- GO 2019 6200000
COLLEGE 1825
COLLEGE HERI TAGE vce: 2015 30500000
COLLEGE 1825
COLLEGE RUSA VHRD 2015 50000000
1825
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 18
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities




during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Swachht a Ranki ng by MHRD 2018

Interaction of Students with Honorable Prine Mnister through Pariksha Pe Charcha
2.0

I nt ernational Yoga Day 2019

1) Ranked 10th in National Institutional Ranking Framework (N RF) 2019 2)
Particiaption in Atal Ranking of Institution on |Innovative Achi evenent 2019

| SO Certification 9001: 2015

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Infrastructure Additions Pur chase of new Books and Equi prnent
Green Canpus Swachat a Pakhwada
Awar eness Programe I nternational Anti-Drug-Abuse Day
Vil | age Exposure Village Adoption and Welfare Activities
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Core Conmmittee for adm nistrative 31- Mar-2021
managenent
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019

Date of Submission 12- Feb- 2019




17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col | ege MANAGEMENT | NFORVATI ON
SYSTEM enabl es the coll ege to nanage
enrol | ment, adm ssions, students,
faculty, attendance, fees, scheduling,
assi gnnents, grades, exam nation,
library, canteen and various society
activities of the institution. It
generates autonmated reports on al
aspects for data driven decision

maki ng. The College MS facilitates the
managenent of the entire acadenic and
adm ni strative processes hassle free
manner. |In addition, the nobile apps is
a conpel ling val ue proposition which
makes it as one of the nobst versatile.
The autonmated notification system

all ows to seanl essly connect Teachers,
Students, Administrators and Parents
and keep theminfornmed in real tine on
all aspects of the institution. The
salient features are as foll ows:
STUDENT MANAGEMENT SYSTEM St udent

Regi stration, Online Adm ssion Profile
Managenent, Fee Col |l ection, Attendance
ONLI NE FEES COLLECTION: Al types of
fees collection is done online through
cards and ot her online banking systens.
REALTI ME | DENTI RY CARD SYSTEM
Generation of ldentify Cards for
students and staff with online capture
of photo and signature. EXAM NATI ON
MANAGEMENT: Result Processing, Result
Anal ysis, Distribution and tracking of
answer scripts and eval uation. LI BRARY
MANAGEMENT: Record Mai ntenance of
Books, Periodicals, Electronic Media
e. g Newspapers Magazi nes, Audi o and

Vi deo Cassettes, |Issue and return,
eresources. HUMAN RESCURCE MANAGEMENT:
Staff Information, payroll |ncome Tax
Managenent, Staff Attendance
(Integrated with Bionetric / RFID)

FI NANCE MANAGEMENT: Fi nanci al
Accounting, Salary generation, Enployee
wi se Advance | ncone Tax cal cul ati on and
I nconme Tax Cal cul ati on AUTOVATED
ATTENDANCE: Real ti me attendance system
t hrough Tablet PCs in the class.
AUTOVATED CANTEEN MANAGEMENT SYSTEM
Aut omati on of canteen activities

t hrough comput er software. ONLI NE
STUDENT FEEDCAK: Students give online

f eedback about the teachers, course and
the college facilities at the end of




t he senester.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA Bengal i - Hons Bengal i 01/ 07/ 2018
BA H st ory- Hons H story 01/ 07/ 2018
BA Engl i sh- Hons Engl i sh 01/ 07/ 2018
BSc Physi cs- Hons Physi cs 01/ 07/ 2018
BSc Chemi stry-Hons Chemi stry 01/ 07/ 2018
BSc Econoni cs- Hons Economi cs 01/ 07/ 2018
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization

BBA FI NANCE / 01/07/ 2018 BVHAE140 01/07/ 2018

MARKETI NG Busi ness

Conmruni cat i on- |

BCom ACCOUNTANCY & 01/07/ 2018 BCHSE350 E- 01/07/ 2018

FI NANCE Conmrer ce

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Conput er Sci ence 01/ 07/ 2018
BSc M cr obi ol ogy 01/ 07/ 2018
BSc Mat hemat i cs 01/ 07/ 2018
BA Soci ol ogy 01/07/ 2018
BA Journalism 01/ 07/ 2018
BA Political Science 01/ 07/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BSc ECONOM CS 01/ 07/ 2018
BSc COVPUTER SCI ENCE 01/ 07/ 2018
BSc CHEM STRY 01/ 07/ 2018




BSc Bl OTECHNCLOGY 01/ 07/ 2018
BA BA GENERAL 01/07/ 2018
BA BENGALI 01/ 07/ 2018
BA ENGLI SH 01/ 07/ 2018
BA FI LM STUDI ES 01/07/ 2018
BA HI NDI 01/ 07/ 2018
BA H STORY 01/07/ 2018
BA JOURNALI SM 01/07/ 2018
BA PCLI TI CAL SCI ENCE 01/ 07/ 2018
BA SOCI OLOGY 01/07/ 2018
BSc STATI STI CS 01/ 07/ 2018
BSc PHYSI CS 01/07/ 2018
BSc M CROBI OLOGY 01/07/ 2018
BSc MATHEMATI CS 01/ 07/ 2018
BSc MASS COVMUNI CATI ON 01/ 07/ 2018
VI DECGRAPHY
BCom ACCOUNTI NG & FI NANCE 01/ 07/ 2018
BCom MARKETI NG 01/ 07/ 2018
BMS MANAGVENT STUDI ES 01/07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ri ght

Conmmuni cative Engli sh 04/ 07/ 2018 131

Life Skill Enhancement 10/ 07/ 2018 45
Course by NSS

Intell ectual Property 04/ 03/ 2019 92

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc M cr obi ol ogy 65

BSc M cr obi ol ogy 45

VBC Bi ot echnol ogy 4

BSc Physi cs 21
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes




Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The coll ege has a process of obtaining feedback fromthe students. The reports
are anal yzed and suggestions are discussed with the respective faculties by the
Principal. Fromthe academ c year 2015-16, 360 degree feedback process has been
initiated in the college. In this process, feedback is taken from students,

sel f-feedback by faculties, feedback by nanagenent and feedback by peers. The
feedback links are placed in the college website. The feedback is analyzed by
software and feedback report is created in which the conpetency score of each
faculty is also created. The met hod of 360-degree feedback involves 4 donains -
Principal, Peer, Self and Students. Feedback is then analyzed and a report is
generated and is used for the proper evaluation of teaching and | earning. The
col | ege managenent conducts regular interaction with the students. This
facilitates further pronotion of the quality of teaching-Iearning.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Commrer ce 750 1743 783
BVGB Managnment 150 1161 207
BA Engli sh 65 3024 79
BA Soci ol ogy 65 1136 69
BSc Econom cs 70 1409 84
BSc Comput er 65 765 100
Sci ence
V5c Mul ti medi a 60 214 55
VBc Physi cs 40 159 36
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 6893 1653 160 39 143

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

E-resources and
techniques used

Numberof smart
classrooms

ICT Tools and
resources

Number of ICT
enabled

Number of
teachers using

Number of
Teachers on Roll




ICT (LMS, e- available Classrooms
Resources)
342 342 10 70 2 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

At the start of each new semester cycle, each department allots a particular professor in charge of a semester for
mentoring. The names of concerned professors are submitted by the Heads of the Departments to the office.
The department appoints a particular mentor subsequent to a departmental meeting with the approval of the Vice-
Principal. The purpose behind this facility is to make students’ life much easier on the campus and enhance the
overall quality of campus experience, be it academic or non-academic. Each mentor for a particular semester is
in charge of that particular class. Being in charge implies taking care of overall student welfare including
academics. For any problem, be it academic or non-academic, the students can approach the professor
appointed as a mentor. The mentor facilitates an easy solution for the student as regards the concerned
problem. Even academically, the mentor has a crucial role to play. He/she can act as a catalyst, connecting the
students who are lagging behind in a particular subject with the concerned professors both within and outside the
department. Mentors are supposed to give a patient hearing to all students’ problems and address their
grievances patiently. All faculty members, including the office are supposed to co-operate with individual mentors
to facilitate their smooth functioning. The mentoring scheme has proved to be extremely beneficial for the
students as they have found an easy window for redress of their shortcomings, grievances and other forms of
lacunae paving the way for their overall improvement and enhancing the quality of their life on the campus. At the
end of each semester, the mentor is supposed to submit a report to the office about the work they have done. It
is important to note that the mentors can only help when the individual student approaches him/ her. The role of
the mentor is regularly announced in the class to encourage students to seek help as and when required.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
8546 342 1: 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

342

342

Nill

27

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 SUPRI YO PATRA Assi st ant Adar sh Vi dya
Pr of essor Saraswati Rashtriya
Pur askar
2018 ASCKE NATH Associ at e Bhar at Shi ksha
Pr of essor Rat an Award
2019 TAPALI NA Assi st ant Young Resear cher
BHATTASALI Pr of essor i n Conputer Science
and Engi neering
2019 RONI TA NAG Assi st ant Aneri can Soci ety
CHOUDHURI Pr of essor of Pl ant Biol ogists
Travel Gant Award
View File




2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-

end/ year- end
examination

BSc BSC SEM V/ 2018 15/ 12/ 2018 21/ 01/ 2019

BA BA SEM V/ 2018 15/ 12/ 2018 21/ 01/ 2019

BCom BCOM SEM V/ 2018 24/ 11/ 2018 21/ 01/ 2019
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill Nill 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ht t ps: / / www. sxccal . edu/ wp- cont ent / upl oads/ 2021/ 12/ 2. 6. 1- POCO- PSO-f or - Websi t e- as-
on- 04- 12-2021. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
CMVEA BCom BCOM 343 311 94
MCBA BSc 46 43 93
M CROBI OLOGY
ECOA BSc ECONOM CS 67 63 94
BNGA BA BENGALI 25 23 92
ENGA BA ENGLI SH 56 49 88
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. sxccal . edu/ wp-
cont ent / upl oads/ 2021/ 12/ Feedback_Anal ysi s- 2018- 19- conbi ned. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes




Name of the teacher getting seed money

Ni |

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal PEALI JRF 08/ 06/ 2018 DST- &
MUKHERJ |
Nat i onal SUBHAJI T JRF 30/ 08/ 2018 DST- GO
SI NHA
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Student s 1825 DST- &GO 1960000 488224
Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

Proj ects 365 NSS- CU 33125 33125
sponsored by
the University

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

1.71

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
| NTELLECTUAL PROPERTY Conputer Centre and 10/ 10/ 2018
LAW AND | NTERNET Central Computing
Facilities

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

0 0 0 Nill 0




No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nil |

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

COMVECRE

3

EDUCATI ON

ENGLI SH

M CROBI OLOGY

POLI TI CAL SCI ENCE

STATI STI CS

2
1
1
1
2

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal PHYSI CS 22 3.1
I nt ernati onal EDUCATI ON 3 4. 46
I nt ernati onal M cr obi ol ogy 1 Nill

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
ENGLI SH 5
COVPUTER SCI ENCE 5
BCOM (I T) 9

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

Humect ant Hand
and Surface
Sanitizer and
process of
preparing the sane

Publ i shed

AOLIN25/ 22

29/ 03/ 2019

Devel opnent of
DetecTea, a | ow
cost easy to use
i nstrument for

Qui ck Validation of

CGeogr aphi cal

I ndi cati on,

Publ i shed

201721014138

29/ 08/ 2019




Darjeeling Tea

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Anal ysi s Sur upa Jour nal 2018 Ni Il Ni Il Ni Il
of Ordinal Roy of Miultiva
Longi t udi n riate
al Data Anl aysi s
under Non
i gnor abl e
M ssi ngnes
s and M sr
eporting
Sur upa Bi omet ri 2019 Nill Nill Nill
Estimati on Roy cal
of | og- Jour nal
odds ratio
from group
testing
data using
Firth
correction
Conver ge Soum Bh Art ha 2019 Nill St. Nill
nce of attacharya |Vijnana (I Xavier’s
I ndi an SSN: 0971-5 Col | ege,
States in 86X) Kol kat a
the First
Decade of
the 21st
Century
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill Nill Nill 0
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
Present ed 21 15 Nill Nill
papers
Resour ce 6 13 3 Nill
per sons

View File




3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Dr. Sanjib Kr.
Basu, Departnment of
Commer ce

Annual
perfermnce

Appr ai sal of | SGPP
(Funded by Wrld
Bank)

Panchayat
Devel opnent,
Gover nnent of West
Bengal

Rur al

240000

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

0 0 0 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Daan Usav in 1 NSS 3 104
speci al school, 2
NGOs and 1 adopted
vil | age
| ndependence Day NSS 3 68
in 2 adopted
Vil l ages
Vi | | age Educati on NSS 4 1023
Programme in 5
vil | ages

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Bl ood Donati on Awar ded t he Associ ati on of 8546
Canmp Hi ghest Bl ood Donor Vol untary Bl ood
on a Single Day Donor s

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swachh Bhar at

NSS

Swachht a hi

2

1023




Abhi yan Sewa hai
Unnat Bhar at NSS Unnat Bhar at 4 1183
Abhi yan Abhi yan Survey
in 3 adopted
vi |l | ages
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Senest er Exchange Chri st abel Ani sha SELF 150
(out bound) SUNY D gama

OGswego, USA
Facul ty Exchange Dr. Andrew Alter Macquari e 8

— Short Term Uni versity -

(1 nbound) Australia
Facul ty Exchange Andr ew Fri edman For dham 10
— Short Term Uni versity, USA

(1 nbound)

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Sunmer
Tr ai ni ng

Sunmer
Trai ni ng O

Uni versity

W sconsi n-
Dept O
Neur osci ence
Dr. Xinyu
Zhao- (608)
890- 4392

01/ 06/ 2019

31/ 07/ 2019

Jyot sana
Pandey

Sunmmer
Tr ai ni ng

Sunmer
Trai ni ng

I1SC
Bangal ore

01/ 06/ 2019

31/ 07/ 2019

Si ddhart ha
Chakr aborty

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Monash 14/ 09/ 2018 St udent and 8
Uni versity, Facul ty exchange
Mel bour ne,
Australia
West Bengal State 28/ 06/ 2019 Student, Faculty 17




Uni versity,
Barasat, India

and Research
exchange

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

32000000

22776544

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Sem nar halls with ICT facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting

Nunber of inportant equipnents Newl y Added

pur chased (Greater than 1-0 | akh)
during the current year
Cl ass roons Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Partially 16. 05. 14. 000 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 47768 3207991 2055 921553 49823 4129544
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

Appreciation: Film

Form and Styl e

is developed content

Subha Das Mol i ck Tel evi si on SWAYAM 06/ 08/ 2018
Journal i sm

Labanya Datta Radi o Production SWAYAM 06/ 08/ 2018

Ni | anj an Banerj ee Film SWAYAM 06/ 08/ 2018

View File




4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 980 309 980 51 0 64 312 100 229
g
Added 39 21 39 0 0 25 7 0 1
Tot al 1019 330 1019 51 0 89 319 100 230
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Educational Muiltinmedi a Research
Centre (EMRC) 493, A aynagar Kol kata
700094 (St. Xaviers 2nd Canpus)

htt ps://ww. sxccal . edu/ educati onal -
nul ti nedi a- and-research-centre-enrc/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

5739000 5238911 13700000 6755133

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The followi ng itens are under conprehensive AMC and are constantly nonitored
by the I CT Resource Management Conmittee of the College: Computers, Printers,
Servers, Canpus Network, Canpus W-Fi, CCTV System The entire electrica
systemis maintained by in house technicians and is inspected at periodic
intervals by the local electrical authorities. A dedicated Canpus Adm nistrator
and Canpus Manager is appointed by the College for maintaining and upgradi ng
t he physical and support infrastructure such as building, elevators, ranps,
hygi ene roons, water supply, waste nanagenent etc. The upkeep and upgradation
of the laboratories of the departnents of Physics, Chem stry, M crobiology,

Bi ot echnol ogy and Conputer Science is done on a regular basis by faculty
menbers who are al so assisted by trained technical support staff. The Centra
Li brary and Goethals Library are naintained by a team of dedi cated staff who
carry out routine inspection and nonitor the functioning of all the different

aspects of library services including digitization, self-help kiosks and system
of accessing the library resources. The Col | ege playground is naintained |ush
green throughout the year by dedicated support staff. The basket-ball ground
and play field are maintained in top condition to facilitate various sports and
ganmes round the year. Sports equi pnment are kept in prinme condition through
proper mai ntenance.

https://www.sxccal.edu/i-g-a-c/




CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support St udent 259 5588210
frominstitution Concessi on /
Fi nanci al Support
Fi nanci al Support
from G her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Counsel I'i ng

enhancement scheme enrolled
Ment ori ng 02/ 07/ 2018 8546 Col | ege Teachers
Pr of essi onal
Counsel |l ors
Per sonal 02/ 07/ 2018 8546 Col | ege Teachers

Pr of essi onal
Counsel |l ors

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Net Set 42 Nill Nill
Gui dance
2018 Car eer Nill 910 684
Counsel i ng
Services
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nl Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus




Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
42 610 474 42 300 210
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme

enrolling into admitted to

higher education

2019 42 BA & BCOM COMWERCE & cu, Ju, BU MASTERS

H STORY COURSES

2019 12 BED EDUCATI ON JADAVPUR MA I'N
UNI VERSI TY EDUCATI ON

2019 12 BA H STORY UNI VERSI TY MA I N

OF CALCUTTA H STORY

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 28
GATE 21

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
11 a Side Foot bal | I nter Departnent 490
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student

Sports Cultural

2018 Silver Nat i onal 1 Ni Il 484 Vansi ka

Medal Tanti a

2018 Particip I nt er nat 1 Nill 855
ation i onal Ai shwar ya
Kri shnan
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

In the acadenic year 2018-19 the Students’
of the auspicious occasion of Rev.
out to host the first event of the new academ c year 2018-19,
and the Department of Sports decided to continue the tradition and thus

Counci |

Fr.

Counci |

began with the cel ebration
Principal’s birthday on 24th July. Set
t he Students’




started working towards having another edition of Xavier’'s Prem er League.
Xavier's Prem er League: Football Basketball 2018 was held on 1st Septenber,
2018. St. Xavier’'s College Students’ Council organized Xavotsav 2019 on the
22nd, 23rd and 24th of January, 2019. It was conpl eted successfully and
peacefully with 48 colleges participating in the 3-day cultural spectacle. The
thene for this year’s Xavotsav was “A Rai nbow of Dreans.” The fierce academnc
competition was al so backed by 3 star nights with DJ Shaan and DJ Geff from
Munbai performng on the first night, Gajendra Verna performng on the second
ni ght and Mariana Bo, ranked #68 DJ in the world performng for the | ast
El ectroni c Dance Music Night. After fierce conpetition in the 74 events of
Xavot sav, every college striving to be the best, St. Xavier’s College energed
as the overall wi nners of the fest. However, being the host college, as a
gesture of courtesy, the trophy was rolled on to the runners up - J.D. Birla
Institute (Departnment of Managenment). In nenory of the martyrs of the Pul wana
tragedy, SXCSC organised a silent and prayerful candle procession in Kol kata on
the 19th of February. The Xaverian Parliament was held on 2nd of April, 2019.
Al'l the Class Representatives and Society Secretaries addressed their
grievances to the General Secretary of SXCSC and the Present, Father Principal
and the Deputy and Vice Deputy Presidents. A Narcotics Awareness Program was
organi zed by SXCSC in college on 2nd of April in association with the Narcotics
Awar eness Cel |l of Lal bazar Police Station. SXCSC had organi sed a candle |ight
prayer service to renmenber, grieve, and conmenorate those who fell victimto
the gruesone attacks in Sri Lanka The Students’ Council has represented our
college in many inter-college fests such as “Mal har” of St. Xavier’'s Coll ege
Munbai, “Synergy” of St. Xavier’'s College Jai pur, “Rhapsody” of Calcutta
Medi cal Col |l ege, “Biswani|” of OP Jindal d obal University, “Umang” of
Bhawani pur Education Society College, “lInvictus” of J.D. Birla Institute and
many ot hers. Qur college has not only participated but al so secured prizes
across various genres of nusic, dance, design and literary and non-perform ng
arts. The General Secretary, besides organizing XPL and Xavotsav served the
coll ege as a nenber of The Academic Council, Disciplinary Conmttee, Di saster
Managenment Cell, Students’ Gievance Commttee, Internal Quality Assurance
Cel |, Equal Opportunity Cell, Social Qutreach Programe Comm ttee and ot her
i nportant conmttees throughout the tenure. The Societies under the Counci
such as the Science Association, Theatrical and Literary Societies, Sports,
Debati ng Soci ety, Acadeny of Dance and Miusic all contribute to the Coll ege by
organi zing atl east one Headl i ner event throughout the year and nultiple co
curricular activities which engage students on academ ¢ and non- academic
| evel s.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

A hunbl e desire to give back to the alnma mater and the society at large while
having the inner pleasure to reach out to the distressed and being tied
together by a value systemthat transforns the past students of St. Xavier's
Col l ege, Kol kata into “nen and wonmen for others” gave birth to St. Xavier’s

Col  ege (Cal cutta) Alummi Association (SXCCAA) in the year 1985. The
association is registered under the West Bengal societies Act and perhaps the
first alumi association in Kolkata to have been granted 80G Certification from
the I ncome Tax Departnent and the first in India to have been certified with

| SO 9001: 2008 Certification. The association functioned very actively since its
i nception and since then it has not |ooked back. It was in the year 2009, Rev.
Fr. Dr. John Felix Raj, SJ took over as Principal of St. Xavier’'s College,

Kol kat a and t hus becane the President of the association as per the provisions
of the Constitution of SXCCAA. The dynam smof its President took the
association to greater heights and glories with each passing year. Apart from




regul ar cal endar events |ike Tea Meet, ‘Sangami Reunion Dinner, Fr. Joris
Menorial Cricket Match, Fr. Joe D Souza Menorial ‘N hil Ura Debate, Fr.
Mal i yekal Menorial Football Match, Annual Picnic, Beyond Barriers, Philanthropy
Day and Medi cal Canp, Teachers’ Day, Friday Fellowship, only to name a few, the
associ ation al so organi zes panel discussions with em nent personalities ably
led by its commtted wonen nenbers under the banner Wonens’ Forum of SXCCAA.
The association is an active menber of Jesuit Al ummi Association of India
(JAAI) and World Union of Jesuit Alumae (WJA). The vision of its visionary
President, Rev. Fr. Dr. John Felix Raj SJ led the formation of national and

i nternational chapters giving the nenbers a chance to strengthen old ties and
forge new friendshi p. SXCCAA now boasts of having National Chapters in Minbai,
Del hi, Bangal ore, GQuwahati and International Chapters in Thailand, Singapore,
United Arab Emirates, United States of Anerica, United Kingdom Bangl adesh,
Australia , Europe and Canada. The International Convention of SXCCAA — Beyond
Boundaries flagged off in Bangkok followed by Singapore, Dubai, London,

Mel bourne. The National Convention - Looking beyond was held in Goa. SXCCAA is
a band of Jesuit Lay Collaborators with no baggage and no salaries skillfully
tracing its roots to the spirit of the founder St. lgnatius of Loyola and co-
founder St. Francis Xavier as manifested in the Society of Jesus, upholding the
spirit of * N hil Utra — Nothing Beyond.

5.4.2 — No. of registered Alumni:

6780

5.4.3 — Alumni contribution during the year (in Rupees) :

4200000

5.4.4 — Meetings/activities organized by Alumni Association :

Activities of SXCCAA can be distinguished mainly into 2 categories, one is
philanthropy activities and another being fun raising activities. The
Phi | ant hropy activities of SXCCAA include organizing Medical Canps as well as
Bl ood Donation Canps at the Rural Canmpus of our Coll ege at Raghabpur
Di stribution of unused clothes to under-privileged rural population, providing
financial support to students with econom cally chall enged background to
continue their higher studies, providing books - uniforns etc. to needy schoo
students, providing necessary itenms to other Jesuit social welfare
organi zations like Little Sisters of the Poor, Mssionaries of Charity etc. The
Fund-raising activities include fellowship activities |ike Tea Meet, Annual
Reuni on Di nner, Annual Picnic - where the nenbers of the association join to
relive the nostal gia of being ex-students of the college over high tea dinner
respectively Cultural extravaganza |ike Beyond Barriers (the biggest of all),
Sanyog - Dashobhuja Bangali in association with Bengali Literary Society of the
Col | ege apart from many ot her engagenent and fell owship events spread across
the year. Apart fromthese, SXCCAA has an array of co-curricular activities
like International Debate Challenge, Sporting activities like Cricket Foot bal
Chanpi onships with the Staff nmenbers of the Coll ege where the active nenbers of
the association participate whole heartedly.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The entire system of teaching and | earning is based on decentralization and
participati ve managenent. The Academi c Council is the apex body in this regard.
The Principal of the college presides over the Acadenic Council. The college
has two canpuses, one at Part Street and the other at Raghabpur, the rural face




of the institution.
Mor ni ng,
runs parallel.
canpus.

I n addition,
In all,
Deans. Under each Vice Principal,
Chenmi stry, Mathemati cs,

English, Political Science,
Board of Studies to devel op,

departnent hol ds regul ar
teaching and |l earning activities.

partici pative nanagenent.
i nternal eval uations.

Vi ce Principals.
exam ners, noderators,
the Principal

reviewers etc.

accountable to the Acadeni ¢ Counci

neets which is at

The Park Street canmpus runs on three shifts — Commerce
Comrer ce Evening and Arts Science (Day section).
there is an Education Departnent at the Park Street
five Vice Principals are in charge of these five broad areas.
The Vice-Principals delegate authority and responsibility to the respective

there are severa
in the Arts and Science (Day section),

M cr obi ol ogy,
Soci ol ogy and so on.

execute and continuously inprove upon al
of teaching and |l earning. These activities include curriculum devel opnent,
wor kl oad al | ocation and preparation of

participation in organizing senester exam nations etc.,
meetings to inplenent
In a simlar fashion,
assessnents and senester examinations is also based on decentralization and
The Vice Principals and deans conduct detail ed

Departnents participate by preparing the assignnents,
guestions and designing ot her innovative nethods of eval uation.

of Exam nations plans coordinate the Senester exam nations with the help of the
Departnents are asked to set up panels of paper setters,

are conmuni cated via witten notices as also through information-
comruni cati on technol ogy. These activities are al

respective offices of the Vice Principals and the Deans.
where al

and val i dated. Thus the system of teaching and learning is a blend of top-down
and bottom up nmanagenent and it cones ful

The Raghabpur Canpus

departnents. For exanpl e,
there are departnments such as Physi cs,
Bi ot echnol ogy, Econom cs, Statistics,

Each Departnment has its own
aspects

| esson pl ans, continuous eval uati on,

to nane a few. Every
its programs, and appraise the
the conduct of interna

The Controller

for each paper. Directions authorized by

coordi nated by the
Each departnent is
academi ¢ decisions are ratified

circle when the Academ c Counci
| east twice a year.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

Every departnment develops its own
curriculumw thin the overall franmework
of the courses offered by the coll ege.
The external nenbers of every Board of

Study (BOS) include en nent
academ ci ans, representative of the
Vi ce Chancellor of the University of
Cal cutta as al so representatives from

i ndustry. The BOS keeps itself updated
on the | atest devel opnents in the
subj ect across various universities
both within the country and abroad.
Course evaluation is obtained from

students i medi ately before they appear

for their final senester exam nations.

The alumi, parents and ot her

st akehol ders are al so encouraged to
give their feedback on the curricul um
at regular intervals.

Teachi ng and Learni ng

In order to nake teachi ng and




| earning nore suited to the need of the
semester system - The syllabi have been
nodul ari sed. Choice Based Credit System
has been invoked. I|nnovative nethods of
participatory |earning such as project
work, field visits and sem nar
presentati ons have been devel oped to
enrich the process of teaching and
|l earning naking it a nore enjoyable
experience for the students. Students
have actively participated in research
and consul tancy. Miltiple nodes of
assessnent have been incorporated to
benefit students of different
abilities. Syllabus revision was
undert aken.

Exam nati on and Eval uati on

Two sets of questions are devel oped
for each paper — one internal and the
ot her external. An external noderator

prepares one single paper and submits a
confidential report. A detailed Marking
Schene is prepared. “Blind” marking is
practiced. Appropriate sanples of the
mar ked scripts are eval uated
i ndependent|y by external eval uators.
If the marks difference is significant,
then the papers are sent to a third
exam ner. After the publication of the
result a candidate may apply for
“seeing” and /or “review . Students can
apply for grafting. Supplenmentary
exanm nations are held for students with
arrears in the final senesters.

Research and Devel opnent

Creation of a Central Research
Facility, a research commttee and a
Ph.D. Cell along with a Consul tancy

Cell. Faculty is encouraged to pursue
and conpl ete doctoral and post-doctora
work, to present papers at
nati onal /i nternati onal conferences and
sem nars, undertake najor and m nor
research projects from UGC CSI R DST and
publ i sh papers in research journals.
Teachers are awarded Rs. 5000 as a
t oken of appreciation for conpleting
Ph.D. Seed noney is provided to
proj ects. Subscription to research
journals. Yearly publication of the

Col | ege research journal and

departnental journals. Participation of
the students in research through
academ c programres.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

E- book access facility with the help
of tabs, smart phones and ot her devices
t hrough college intranet for the
researchers and advanced | earners.
Comput eri zed attendance system at the




Central Library. Library networking
services with | NFLI BENT ot hers.
Institutional nenbership with NDL,
British Council Library and Anmerican
Li brary Kol kata. State of the art
Conmputer Centre offers various
prof essi onal courses to the students.
MULTI MEDI A and ANI MATI ON Conput er
Laboratories. CYBER ROOM facilities are
provi ded to students. Modernization of
cl assroons wi th audio-visual facilities
| e-classroons. Smart classes, virtua
cl assroons, videoconferencing
facilities.

Human Resour ce Managenent

Staff Orientation and skill building
prograns are organi zed by the Coll ege
on regul ar basis. Performance apprai sal
system t hrough stakehol ders’ feedback.
Pronotion policy of the Higher
Education Departnent is followed
together with seniority based and
performance based pronotions. Provident
fund, Gratuity and Leave Encashnent
benefits. Performance Recognition - The
Col | ege gi ves perfornmance recognition
by way of nonetary incentives, like,
sponsoring registration fees for the
faculty nenbers whose paper have been
accepted at Semi nars and Conferences
(i ncluding International Conferences)
providing the Ph. D registration fees
to the candidates by felicitating the
retired staff menbers and recogni zi ng
those with 25 years of service

I ndustry Interaction / Collaboration

Interactions with the industry are
done on regul ar basis. Their val uable
suggestions are inplenmented at the tine
of revision of the syllabus.
Suggestions are al so inplenented by the
Pl acement Cell to increase the
enpl oyability of the students. Efforts
are on in the area of entrepreneurship
devel opnment activities through
col l aboration with industries.

/ consul tancy services are al so offered
to industries.

Adm ssi on of Students

Adm ssion of students is fully
online. Students are selected on the
basi s of marks and/or sel ection
tests/interviews. For the purpose of
adm ssion the students are divided into
four categories. The first (general
category) is on nerit. For the other
three categories nanely a) SC, ST, OBC
(socially disadvant aged groups),
Catholics, Oher Christians,
Econom cal |y backward, Differently-




abl ed, b) CQutstanding Sports Person,
NCC Cadets, c) Sons and Daughters of
Faculty, Alumi Menbers with | ong
standi ng record of service to the
Col | ege and society, and for Defense
Personnel, the application criteria are
rel axed and the admi ssion cut-off marks
are | owered.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. The ains and objectives of the
institution, the mssion and vision
statenments and the notto of the college
hl ong with the uni que features of broad-
based, |iberal and inclusive Jesuit
Education are put up with clarity on
the coll ege website. 2. There is
conti nuous nonitoring and scanni ng of
t he hi gher education scenario through
the websites of UGC, NAAC, MHRD, and
State Hi gher Education Departnent to
keep abreast of the |atest
devel opnments. 3. Conti nuous evol ution
of policies and prograns through the
use of ICT to stay ahead in the field

of hi gher educati on.

Adm ni stration

1. Coll ege website contains
information on the administrative
structure of the college. 2. A
notices and information related to

coll ege administration are avail able on
the college website. 3. Students are
regul arly updated with all rel evant
i nformation regarding rul es and
regul ati ons, exans, opportunities for
career devel opnent and counsel ling
facilities through the coll ege website.
4. Use of ICT for intra-college
conmuni cation and coordi nation
regardi ng neetings, events and
activities. 5. Muving in the direction
of paperl ess conmunication for snooth
and effective adm nistration.

Fi nance and Accounts

1. Fully automated system of
accounting procedures using state of
the art software for accounting and
finance. 2. Electronically managed
system of records related to grants and
recei pts as well as paynents to vendors

and external service providers. 3.
Clearly specified fee structure for
various courses communi cated through
Col | ege website. 4. Option of online
paynments of all fees by students. 5.
El ectroni ¢ comuni cation with al
faculty regarding annual | T Returns and




ot her financial nmatters.
6. El ectronically generated pay-slips
and i ncone-tax rel ated docunments for
staff nenbers.

Student Adm ssion and Support

1. There are dedi cated pages on
coll ege website for all information
related to adm ssions. 2. Information
related to courses offered, subjects
of fered and conbi nati ons of subjects
under various progranms is nmade
avail able on the coll ege website. 3.
Admi ssion criteria, procedures and
steps are upl oaded on the coll ege
website. 4. Online node of form
filling, uploading of docunents,
paynment of application fees. 5. Wbsite
publication of departnent-w se
selection list and fully transparent
sel ection criteria on college website
al ong with Adnmi ssion Schedule. 6.
Option of Online node of Adm ssion Fee
paynment is also available. 7. Dedicated
students’ Notice Board on coll ege
website and students’ section
containing results, attendance updates
and ot her relevant information.

Exam nati on

1. Examination tinetables are put up
on the college website well in advance
of exam dates. 2. In-house el ectronic

printing of question papers and
organi si ng examrel ated docunents. 3.
El ectroni ¢ comunication with interna
and external paper-setters, noderators,
exam ners, reviewers. 4. Continuous
real -ti me data-base managenent of al
information relating to exam nations
such as question setting, noderation,
review, grafting etc. 5. Pre-
publication anal ysis and revi ew of
results using appropriate software. 6.
Conti nuous nonitoring of websites of
reput ed organi zati ons and hi gher
educational institutions for upgrading
the entire process of exam nations.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Madhu I WPAA I ndi an 3000
Agni hotri Statistical
Institute
2019 Dr. Sanrat UGC- UKI ERI 1300




Roy Agri preneurship
and G afting
Conpetitive
Advant age
2019 Dr. Shivaji UGC- UKI ERI 1300
Baner|j ee Agri preneurship
and Grafting
Conpetitive
Advant age
2018 M. Sudipto Unnat a Bhar at Il T Patna 5020
Ghosh Abhi yan
2018 Dr. Supriyo | C\VBP Al liah 2500
Patra Uni versity
2018 Dr. Madhu I nternational Bur dwan 2000
Agni hotri Conf erence on Uni versity
I nnovations in
Comput er
Sci ence
2018 Rev. Dr. S I nt ernational Managenent 8260
Xavier S.J. Conf erence for Devel opnent
Sustainability Institute
Devel opnent (Mur shi dabad)
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Facul ty Nill 200 Ni |l
Oientatio 07/07/ 2018 |07/ 07/ 2018
n
Pr ogr amre
2018
2018 Advanced Nill 35 20
Excel a pr 14/ 12/ 2018 |14/ 12/ 2018
of essi onal
approach
Skill Deve
| opnent
Pr ogr amme
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration




UGC Sponsor ed 1 01/ 08/ 2018 21/ 08/ 2018 21
Ref resher
Cour se

112t h 1 11/ 08/ 2018 12/ 12/ 2020 1
Orientation
Pr ogr amre

36t h 1 15/ 11/ 2018 12/ 12/ 2018 27
Orientation
Pr ogr amme

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

27 13 6 6

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

3 4 9

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit is conducted by the institution throughout the year by appointed
Chartered Accountants MS D. K Dwi bedi Associates. Audit report is given by the
auditor half-yearly for internal audit and final report is given with Bal ance
Sheet for every Financial Year. External Audit is conducted by the Departnent
of Hi gher Education , Governnent of West Bengal on yearly basis. Appointed
auditor is MS R L. Ghosh Co., who conduct audit yearly and present the final
report with Bal ance Sheet for each Financial Year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Shresth Real Estate (P) 500000 Construction of Grls
Ltd. Host el
View File

6.4.3 — Total corpus fund generated

880466626

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Pr of . Yes Top
Sudakshi na Managenent of
Gupta Director, t he Coll ege
I QAC,
Uni versity of
Cal cutta, 2.




Prof. Uttam
Bandopadhyay,
Retd. Dean,
Facul ty of
Sci ence,
Uni versity of
Cal cutta, 3.
Prof. Aditi
CGhose Retd.
Pr of essor,
Dept. of
Educati on,
Uni versity of
Cal cutta, 4.
M. Sai ba
Chatterj ee,
Managi ng
Di rector,
Lokenat h
Chatterjee Sons
(Precision
Tool s) Pvt.
Ltd. and SGS
I ndia Pvt. Ltd.

Adm ni strative

Yes

Pr of .
Sudakshi na
Gupta Director,
| QAC
Uni versity of
Cal cutta, 2.
Prof. Uttam
Bandopadhyay,
Retd. Dean,
Facul ty of
Sci ence,

Uni versity of
Cal cutta, 3.
Prof. Aditi
CGhose Retd.
Pr of essor,
Dept. of
Educat i on,
Uni versity of
Cal cutta, 4.
M. Sai ba
Chatterjee,
Managi ng
Di rector,
Lokenat h
Chatterjee Sons
(Precision
Tool s) Pvt.
Ltd. and SGS
| ndia Pvt. Ltd.

Yes

Top
Managenent of
the Col |l ege

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Meetings are held as and when required. 2. Feedback on syllabus and




curriculumis invited, received and foll owed up. 3. A good nunber of
schol arshi ps and nedal s are sponsored by parents of students. 4. Parents are
invited during Convocation cerenony. 5. Overall our College receives a very
heal thy support fromthe interaction between the managenent, parents and
t eachers.

6.5.3 — Development programmes for support staff (at least three)

1. Oientation Programe for Non Teaching Staff, 2. Health Insurance and ESI
facility for Non teaching Staff, 3. Annual Heal th Checkup for Non Teachi ng
Staff, 4. Organi zing Football and Cricket nmatch for Non Teaching Staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Special focus on Research Activities by staff and students 2. Initiative to
set up a Human Resource Devel opnent Centre as reconmended by NAAC Peer Team in
consultation with UGC 3. Geen Initiative 4. Solar Power GCeneration

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 New 19/ 07/ 2018 19/ 07/ 2018 19/ 07/ 2018 11
Qui del i nes
by NAAC for
preparation
of AQAR and
Facul ty
Activities

2019 GAP Audi t 09/ 03/ 2019 09/ 03/ 2019 09/ 03/ 2019 27
and
Awar eness
Pr ogr amre
related to
| SO

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male

I nt ernati onal 17/ 03/ 2019 17/ 03/ 2019 140 60
Wnens Day
Cel ebration

Al'l Bengal 14/ 03/ 2019 14/ 03/ 2019 24 Nil |

Wonens' Uni on




I nvited
Lecture at
Worl d Vision on
t he concept of

"Wonen for
Wonen'

08/ 03/ 2019

08/ 03/ 2019

135 75

Human Ri ghts

& Soci al
Vel fare

02/ 07/ 2018

31/ 12/ 2020

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Col l ege has installed Sol ar
energy. During the rel evant
This resulted in savings generation of Rs.1,

61, 933/-.

Panel s on the roof-top as a source of alternative
period the average yearly yield was 17663 Units.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 2
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Scri bes for exam nation Yes 2
Any other simlar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 05/ 10/ 2 3 Daan The Joy 15
018 Ut sav of G ving
to bring
happi ness
and
sunshi ne
into the
i ves of
children
and
el derly
2018 1 1 07/08/ 2 1 Bl ood 673
018 Donati on | Ensuring
Canp the conti
nuous
fl ow of
Bl ood
Donors to




cater to
ni ne(9)
bl ood
banks in
and
ar ound
the city
of
Kol kat a

2019 1

17/ 02/ 2 1
019

Shi shu Cel ebra 300
Mel a tions and
notivatin
g session
wi th 1000
children
from?7
vil | ages
of 24
Par ganas
(S) and
10 NGGCs

Nill 1

20/ 06/ 2 3
019

Prayas Encour a 35
Camp gi ng 50
students
from
rural
areas of
Bur dwan
District
to peruse
hi gher
education
and to
gi ve them
an orient
ation on
life
skills

View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Oientation Programfor
Teaching Staff

14/ 07/ 2018

Active inplementation
of the Principles of
Mental Health in the
t eachi ng-1 earni ng
practices of the faculty
to inprove personal and
pr of essi onal ethics

Facul ty Devel opnent
Program for Teachi ng
St af f

14/ 09/ 2018

Ensuring that the
know edge gai ned on
principl es of Banking and
I nsurance by the teaching
staff of the Comerce and
Managenent departnents is
utilized in the teaching-




| earni ng process so as to
pronot e professiona
et hics

Facul ty Devel opnent
Program for Teachi ng
St af f

09/ 10/ 2018

Ensuring that the
know edge gai ned on
princi pl es of Accounting
and Fi nance by the
teaching staff of the
Conmrer ce and Managenent
departnents is utilized
in the teaching-Iearning
and groom ng process of
students so as to pronote
pr of essi onal ethics

Trai ni ng Program on
anti-plagiarism

04/ 12/ 2018

Ensuring anti -
pl agiarismactivities

Skill Devel opnent
Program

14/ 12/ 2018

Pronoting the practice
of professional ethics in
the area of Information
and Technol ogy

Facul ty Devel opnent
Program for Teachi ng
St af f

15/ 12/ 2018

Active inplenentation
of the Principles of
Busi ness Law and
Conpetition Law in the
t eachi ng-1 earni ng
practices of the faculty
to ensure the practice of
pr of essi onal ethics

Facul ty Devel opnent
Program for Teachi ng
St af f

20/ 05/ 2019

Active inplenentation
of the ethical aspects of
Principl es of Conmerce
and Managenent studies

Nar coti cs Awar eness
Program

02/ 04/ 2019

A Narcotics Awareness
Program was organi zed by
St. Xaviers College
Students Council in
Col | ege in association
with the Narcotics
Awar eness Cel | of
Lal bazar Polics Station.
I nvestigating officer M.
Masoor Al am addressed the
various issues relating
to consunption of various
narcotics. Students were
fam |l arized with the
Gol den Crescent and
Gol den Triangl e countries
of drug dealing.

Oientation Programfor
Teaching Staff

07/07/ 2018

Active inplenentation
of the Principles of
Mental Health in the
t eachi ng-1 earni ng
practices of the faculty
to inprove personal and




pr of essi onal ethics

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
PRQIECT SHUDDHI 15/ 11/ 2018 30/ 05/ 2019 45
PRQIECT KALAKRI TI 01/ 07/ 2018 30/ 05/ 2019 40
DAKSH BOOK 01/ 12/ 2018 15/ 02/ 2019 600

COLLECTI ON AND
DI STRI BUTI ON DRI VE
OUTREACH 08/ 02/ 2019 30/ 05/ 2019 400

| NTERACTI VE SPEAKER
SESSI ON

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The initiatives taken by the College to nake the canmpus eco-friendly are: 1.
Regul ar C eanliness of Environnent within outside the canpus 2. Tree plantation
within the canpus with Garden 3. Sol ar Energy 4. Rain Water Harvesting 5. Snopke

Free Canpus 6. Plastic Free Canpus 7. Segregation of waste material into bio-

degr adabl e and non degradabl e conponents and suitabl e di sposal thereof

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

St. Xaviers Coll ege (Autononous) Kol kata ains at form ng young nmen and wonen of
academ c excel |l ence, conpetence, comm tnent, conpassion and conscience, naking
its own contribution towards a transfornmati on of the present-day soci al
condition so that the principles of social justice, equality of opportunity,
genui ne freedom and respect for religious and noral val ues, enshrined in the
Constitution of India, may prevail, and the possibility of living a fully human
exi stence may be open before all. St. Xavier’'s has al ways been known for its
cosmopolitan and national character and has fostered anong its students the
spirit and practice of oneness, brotherhood and integration ensuring that they
live in conpl ete harnony, understandi ng and nutual respect. Thus they are
encouraged to rise above local and group affinities, to develop loyalties to
the country and to society at large. The Context Curricul um devel opnment and
updating has to be done on a continuous basis, in keeping with the contenporary
needs of various stakeholders. To ensure this the institution has to a upgrade
the system of continuous feedback fromvarious sections of the society. The
diversity of student composition conprising advanced and sl ow | earners poses a
serious challenge to the I evel and content of the |lectures. The teachers have
to nmake a special effort to address and reach out to all cross sections of the
class. Newer nodels of teaching have to be effectively devised in order to
of fer the students a holistic perspective on such subjects as Religious
Studi es, which requires an in depth understandi ng and research of conpl ex
i ssues. Creating secular awareness in multi-cultural society is what the course
tries to anbitiously achieve. Progress of serious acadenic research and sharing
the fruits by reaching out to the society is another inportant contextual issue
faced by the institution. The institution has to constantly engage in the
process of building and nmaintaining a research culture along with appropriate
outreach prograns to bring the marginalized sections of the society within the
fold of our social services. Pronotion of |earning requires continuous upkeep
and devel opnent of both physical and academ c infrastructure including hostels,
alibrary with state-of-the-art facilities as also archives rich in heritage
coll ections, along with a supportive canpus infrastructure wi th speci al
attention to the needs of differently abled students. Finally, to put it all in




proper perspective the institution has to nurture and develops its rich I egacy
of Jesuit Leadership and Governance with tinme-tested as al so newy evol ving
met hods of effective nmanagenent practices. The Practices Qur best practices
include nmultifarious activities spread across each of the broad areas of the
Quality indicator Framework devel oped by NAAC. Here we highlight some of these
best practices and their uniqueness in the present context of our higher
education scenario. These are sone of the steps that go a long way in pronoting
the values of liberty, equality, fraternity, tolerance and humanity enshrined
in the Indian Constitutional anbng the students who are the future citizens of
the country. 1) Teaching-Learning The basic thrust in the teaching-Iearning
process is student-centric classroom acadeni cs where every faculty nenber nakes
i ndi vidual effort to cater to the varying requirenents of the students. The
Continuous Internal Assessnents hel p teachers to distinguish the capabl e and
slow | earners so that their individual academ c needs may be nonitored.
Renedi al cl asses are al so organi zed for the weak and slow | earners. The
Students are notivated to think on their own in order to sharpen their critical
acurmen and original thinking. It also hones their analytical and interpretive
skills. Regular interactions between faculty nenbers and students beyond cl ass
hours inprove inter-personal relation between teachers and students. 2)
Foundati on Course (A: Inter-religious Studies and Social Harnony, B:
Personal ity Devel opnent) The Foundati on Course introduced in the curricul um
of fers the students a panoram c exposure to newer nethods of acquiring
know edge about society and environment, to foster a secular and denocratic
attitude through courses |like Religious Studies and Personality Devel opnent. 3)
Confluence of Students fromall Sections of Society The col |l ege nmakes every
effort to be a bridge between the rural-urban divide, taking the benefits of
education to the poor and the marginalized with the aimof their enpowernent.
One of the missions is to ensure access and equity in higher educationa
opportunity to all deserving and neritorious students particularly those from
the marginalized sections, irrespective of religious avocation. This mssion is
acconpl i shed through reservation for SC ST/ OBC/ socially and economically
di sadvant aged students in admi ssion and financial assistance to such students.
4) Rural Campus The col |l ege has opened a canpus at Raghabpur, South 24
Par ganas, dedicated to and neant to serve and enpower rural students. Mst of
the students of this canpus are first generation learners and the ngjority of
themare girls. The college administration provides quality education to these
students at a highly subsidized tuition fee. To ensure that the students of
this campus feel at hone in the main canmpus, they are involved in sports and
other cultural activities of the main canpus. The col |l ege does not count the
financial outlay that continues to be invested in this canpus. It is inherent
in our conmitnent to the underprivileged and nmarginalized, to provide
opportunity to those on the fringes to join in the mainstreamof life. 5)
Mentorship A nentor-professor is given charge of each class to ensure care,
concern and counseling for students’ problens including academ ¢ and social. In
case of an acadenmi c problem renedial classes are arranged for financial
probl enms, special scholarships are granted and ot her such actions are taken. 6)
Counseling Cell The college has a fully staffed counseling cell open on al
wor ki ng days. Five qualified counselors are on hand to offer counseling
services. Apart fromour students, this service is extended to all the
st akehol ders of the college, viz., parents, staff and alumi. The activities of
the cell are kept strictly confidential. Evidence of Success The student
satisfactions relative to academ ¢ benchmarks are determ ned through structured
students’ feedback and quantitative analysis of the sane to i nprove and enhance
the academic activities in relation to curriculum infrastructure, facilities
and co-curricular activities. The faculties, HODs, Deans and VPs conti nuously
interact with the students and nmake sure that these benchmarks are achieved.
The BOS and Academic Council act as the watchdogs in these matters. Regul ar
neetings of the Principal and Vice-principals with the Student Council nenbers




and class representatives are held to review the | evel of student satisfaction
and to chal k out programs for the future. For personal and spiritual
devel opnment of students, various prograns and canps are organi zed by the
Jesuits and their co-workers through NSS, Al CUF, LTS and SC/ ST cells. St
Xavi er’s involves people fromdifferent walks of |ife as resource persons in
the human and spiritual orientation given to students. St. Xavier’s has al ways
had the co-operation fromall its stakeholders and it is this attitude of
fellowship that has enriched this institution and has made it what it stands
for — a way of life. In this context, we are pleased to announce that St
Xavier’s Coll ege (Autononous), Kol kata, had bagged the hi ghest cumul ative grade
poi nt average (CGPA) of 3.77 out of 4 point grade to get an A grade from NAAC
in 2017. The council followed seven criteria to assess institutes ranging from
teachi ng-1earning and eval uati on, curricul ar aspects, research, consultancy and
extension, infrastructure and | earning resources. Furthernore, St Xavier’'s
Col | ege (Autononous) Kol kata under PARAMARSH schene is granted the right to
ment or National Accreditation and Assessnment Council (NAAC) accreditation
aspirant institutions for pronoting quality assurance in higher education in
2019. It gives ne pleasure to nmention that in NIRF 2020, our coll ege has
acquired 7th rank under “Coll ege” category. W are now an | SO 9001: 2015
certified college as well.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sxccal . edu/ wp- cont ent / upl oads/ 2021/ 08/ Best - Pract i ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1) Student support and acadenic nentorship by faculty: Every student in the
Coll ege is assigned a nmentor who is a faculty nenber. The nmentor interacts
regularly with the mentee to provi de gui dance on acadenmi c as al so co-curricul ar
activities, keeping in mnd the psychol ogi cal and enotional profile of the
concerned pupil. 2) Psychol ogical and enotional counselling by professional
counsellors: In addition to the above, the College provides professiona
Counsel ling by experts fromthe field. Professional counselling procedures and
ethics are followed. Specific timngs of availability of counsellors is
di spl ayed on the students notice board and al so on the Coll ege Wbsite. 3)
Schol arshi p and financial assistance: The Coll ege provided a w de range of
schol arship and financial assistance to its students. In addition it also
facilitates the process of scholarship grants provided by the National and
State Governnents. 4) Multifarious activities by departnents and vari ous
societies: Qur students are actively engaged round the year in various
activities organi zed by each of the departments. Together with this there are
several societies |like Xaviers Conmerce Society, Xaviers Managenent Society,
Sci ence Association etc. which serve as platforns for students activities in
academ c and co-curricular domain. 5) Active engagenent of students in Nationa
Service Schenme (NSS) Social Wrk: The NSS is a very inportant conmponent of the
Col | ege which constantly involves students and staff nenbers in designing and
i npl ementing a | arge nunber of social welfare activities. 6) Instilling the
spirit of service to mankind in the G eater Gory of God: At St. Xaviers we
i ncul cate the practice of shaping nmen and wonen for others who are committed to
the service of mankind through their actions. 7) Sports and Athletics: St.
Xavi ers Col |l ege (Autononmous), Kol kata has a very vibrant sports depart nent
whi ch encourages and facilitates students participation in w de range of indoor
and outdoor sports and athletics activities. Students regularly wi n trophies,
nmedal s and cups in various state and national |evel chanpionships. 8) Nationa
Cadet Corps (NCC) activities: The NCC activities are headed by a senior faculty




who is also a designated the rank of Major by the appropriate authorities.
Students in the NCC wi ng are absorbed into defence services. 9) Student
Results: At St. Xaviers College (Autononous) Kol kata teaching and learning is
accorded primary inportance. The College is known nationally and even beyond
i nternational boundaries for the outstandi ng academ c perfornmance of its
students both in acadenic and professional courses. 10) Student Placenent: The
Col | ege organi zes placement for the students in their final year of studies.
Em nent organi zations of international repute regularly visit the College
canpus and recruit our students with very good packages and incentives.

Provide the weblink of the institution

https: //wwv sxccal . edu/ wp- cont ent / upl oads/ 2021/08/ 7. 3. 1-Provi de-the-detail s-of -

the-performance-of -the-institution-in-one-area-distinctive-to-its-vision-
priority-and-thrust-in-not-nore-than-500-words. pdf

8.Future Plans of Actions for Next Academic Year

Mor e enphasi s on Teachi ng Learning, More enphasis on Research by Faculty. More
enphasi s on Research by Students, Faithfull inmplenmentation of CBCS curricul um
More new Courses like M A in (Political Science, Bengali, English), Mre PHD
Cour ses




